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We can report that Council met on 6
December 2016 to deal with the
following issues:

Medical Assistance (Resolution 2
of 2015, Clause 6)

The employer reported that the
Medical Price Index (MPI) is
calculated on a twelve-month basis
and that the increase will be 8,8%.

We pointed out that the
Government Employee  Medical
Scheme (GEMS) has announced
that its medical aid rates would be
increased with a figure of 15% in
2017. We then posed the question
as to whether the employer or
employees would be expected to
cover the difference between the
rate increase and the MPI figure,
whi.

The employer explained that there
is no specific mention of GEMS
increases  in  the  collective
agreement, and that only the MPI
figure is dealt with.

Noting this, we requested clarity on
whether the employer would be
extending the date for GEMS
members to choose between
different options. ~ The current
closing date was 30 November
2016.

The employer responded by
pointing out that the date had been
extended to 7 December 2016,
stating that a circular could only be
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published once the extension was
pronounced to labour.

The employer made the undertaking
to publish said circular on 6
December 2016, and Council
undertook to publish same on its
website.

We raised our concern that GEMS
seemed to become progressively
more expensive. We reminded the
employer that the purpose of the
establishment of GEMS was
specifically to provide affordable
medical aid services to our
members. We called for an urgent
wholesale review of GEMS.

Government Employees Housing
Scheme (Resolution 7 of 2015)

We requested clarity from the
employer regarding the actions
taken against departments that fail
to implement PSCBC Resolution 7
of 2015.

The employer reported that a
meeting had been scheduled with
the Department of Public Service
and Administration (DPSA) for 8
December 2016, making a firm
undertaking that we would receive a
comprehensive report on the matter
early in the new year.
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For more information visit www.hospersa.co.za
or contact your Provincial Office
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10 Good Reasons to Join
Hospersa

1. Individual indemnity cover of up to
two million rand per member

2. Death benefit of R3 630 for principal
members after 6 months of member-
ship

3. Professional legal assistance for
labour-related issues at the CCMA and
Labour Court

4. Collective bargaining negotiating
salaries and other substantive con-
ditions of employment

5. Trained, democratically-elected
shop stewards

6. Representation at disciplinary hea-
rings, grievance procedures and inca-
pacity processes

7. Representation on various com-
mittees, including Employment Equity
and OHS

8. General Meetings with members

9. Bilateral meetings with
management

10. Service provider benefits including
discounts on services and stays at
holiday resorts

If you have not yet joined

Hospersa, please contact

your Shop Steward or the
Provincial Office

(see below).
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