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This report deals with developments 
at the Special Public Health and 
Social Development Sectoral Bar-
gaining Council (PHSDSBC) mee-
ting held on 14 October 2016, dea-
ling with the matters in dispute as 
declared during the previous mee-
ting. 
Amendment to PHSDSBC Reso-
lution 2 of 2004 (Rural Allowance 
for Public Health Sector):  The 
employer noted the submissions by 
labour, undertaking to submit the list 
of categories to its principals for 
consideration.  The employer under-
took to provide feedback at the next 
meeting. 
Rural Allowance for Social 
Services Professions:  Labour 
submitted a list of categories to be 
considered for the development of a 
collective agreement.  The employ-
er indicated that this issue should 
be regarded as a new matter and 
should therefore not be seen as a 
point of engagement.  We proposed 
that the matter be conveyed to the 
employer’s principles, and that the 
employer gives us feedback at the 
next meeting.  
Amendment to the PHSDSBC 
Resolution 1 of 2009 (OSD for 
Social Services Professions and 
Occupations):  This matter, dealing 

specifically with the revision of entry 
levels, was introduced by labour in-
dicated its demand that the agree-
ment is reviewed by 31 March 2017.  
Responding to questions of clarity 
from the employer, labour indicated 
that the ultimate goal of the review 
would be to amend the agreement.  
We provided the employer with a list 
of proposed entry levels for these 
purposes.  It was agreed that the 
employer would give feedback on 
this matter at the next meeting. 
The next meeting was scheduled to 
take place on 27 October 2016. 
We will keep members posted on 
any further developments. 
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For more information visit 
www.hospersa.co.za or contact 

your Provincial Office (see details 
below) 

 
 
 
 
 
 

 
 

10 Good Reasons to Join Hospersa 
 
1. Individual indemnity cover of up to 

two million rand per member 
2. Death benefit of R3 630 for prin-

cipal members after 6 months of 
membership 

3. Professional legal assistance for 
labour-related issues at the Bar-
gaining Council, CCMA and La-
bour Court 

4. Collective bargaining negotiating 
salaries and other substantive 
conditions of employment 

5. Trained, democratically-elected 
shop stewards 

6. Representation at disciplinary 
hearings, grievance procedures 
and incapacity processes 

7. Representation on various com-
mittees, including Employment 
Equity and OHS 

8. General Meetings with members 
9. Bilateral meetings with manage-

ment 
10. Service provider benefits including 

discounts on services and stays 
at holiday resorts 

 
If you have not yet joined Hospersa, 
please contact your Shop Steward 
or the Provincial Office (see below) 

http://www.hospersa.co.za/

