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THIS report deals with developments 
at the Public Health and Social 
Development Sectoral Bargaining 
Council (PHSDSBC) special meeting 
held on 15 May 2017. In this special 
meeting parties further engaged on 
the Review of the PHSDSBC 
Resolution 2 of 2010 (Agreement 
on Occupational Specific 
Dispensation (OSD) for 
Therapeutic, Diagnostic and 
related Allied Health Professionals) 
which was tabled on 11 May 2017. 

We explained to the employer that 
when this agreement was signed in 
2010 the implementation of the 
agreement left the Forensic Pathology 
Officers (FPOs) completely 
disadvantaged and prejudiced. Prior 
to 2010 the FPOs were on salary 
levels 5 and 6, whereas after the 
translation into grades 1 and 2, the 
FPOs found themselves earning a 
salary that was below salary levels 5 
and 6. 

We further pointed out that there was 
an inconsistency with the 
implementation of the agreement in 
the provinces where some provinces 
were paying FPOs salaries equivalent 
to salary levels 7 and 8. The 
implementation of this agreement also 
resulted in FPOs not being eligible for 
pay and grade progression while 
career pathing was collapsed.   

We acknowledged that this matter is 
complex and proposed that the 
employer present us with a situational 
analysis from 2006 so we can have a 
bigger picture of what went wrong. 
We requested that the employer 

make a presentation in the next 
special council meeting of 24 May 
2017. 

In response the employer also agreed 
that this matter is complicated and 
requested through the office of the 
General Secretariat of council to 
assist with the establishment of a task 
team. The task team will then visit the 
provinces to gather information, see 
how the agreement was implemented 
and also address the current 
problems.  

We rejected the establishment of a 
task team as the employer is trying to 
take away its own responsibility. We 
demanded that the employer provide 
us with a situational analysis report 
pre – OSD and post – OSD and the 
number of affected employees by 24 
May 2017. The employer indicated 
that it will try to meet the deadline but 
advised it will request an extension 
should it fail. We viewed this 
response as an indication that the 
employer is not committed to 
rectifying this problem.  

The employer pointed out that it has 
raw information that it can share with 
us. We informed the employer to 
bring the raw information to the next 
council meeting on 24 May 2017 and 
prepare a detailed situational analysis 
report to be presented in early June 
2017.   

We will keep you posted on 
developments. 
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10 Good Reasons to Join Hospersa 

 
1. Individual indemnity cover of up to two 

million rand per member 
2. Death benefit of R3 993 for principal 

members after 6 months of membership 
3. Professional legal assistance for 

labour-related issues at the Bargaining 
Council / CCMA and Labour Court 

4. Collective bargaining negotiating 
salaries and other substantive con-
ditions of employment 

5. Trained, democratically-elected shop 
stewards 

6. Representation at disciplinary hea-
rings, grievance procedures and inca-
pacity processes 

7. Representation on various com-
mittees, including Employment Equity 
and OHS 

8. General Meetings with members 
9. Bilateral meetings with management 
10. Service provider benefits including 

discounts on services and stays at 
holiday resorts. 
 

 
To stay up to date with feedback from Hospersa 

we urge all members to follow us on Twitter 
(@hospersaonline) and join our Facebook 

group (hospersa online) as soon as possible.   

    
All updates and newsletters are also placed on 

our website (www.hospersa.co.za) 
 


