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PUBLIC HEALTH AND SOCIAL DEVELOPMENT SECTORAL BARGAINING COUNCIL

This report deals with developments
at the Public Health and Social De-
velopment Sectoral Bargaining
Council (PHSDSBC) meeting held
on 23 September 2016.

Recruitment and Retention of
Social Services Professionals:
The employer presented its strategy
on the way that the Department of
Social Services wishes to recruit
and retain Social Services Profes-
sionals. We requested the em-
ployer to develop a policy from the
strategy presentation — in consul-
tation with labour.

Declaring of Disputes by Labour:
Labour declared disputes on a num-
ber of resolutions, as a result of the
slow progress made on negotia-
tions. The General Secretary of the
PHSDSBC undertook to arrange a
mediation session within thirty (30)
days - in terms of the PHSDSBC
Constitution. Disputes were de-
clared regarding the following reso-
lutions:

1) Danger Allowance for So-
cial Development Sector.

2) Danger Allowance for
Health Sector;

3) Amendment to the
PHSDSBC Resolution 2 of
2004 (Rural Allowance);
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4) Amendment to PHSDSBC
Resolution 1 of 2009 (OSD
for Social Services Profes-
sions and Occupations);
and

5) Implementation of
Accelerated Grade Pro-
gression for Social Services
Professions and
Occupations (Clause 3.3 of
Resolution 1 of 2009).

Constitutional Amendments:
This matter was deferred to the next
meeting.

We will keep members posted on
any further developments.
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For more information visit
www.hospersa.co.za or contact
your Provincial Office (see details
below)
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10 Good Reasons to Join Hospersa

1. Individual indemnity cover of up to
two million rand per member

2. Death benefit of R3 630 for prin-
cipal members after 6 months of
membership

3. Professional legal assistance for
labour-related issues at the Bar-
gaining Council, CCMA and La-
bour Court

4. Collective bargaining negotiating
salaries and other substantive
conditions of employment

5. Trained, democratically-elected
shop stewards

6. Representation at disciplinary
hearings, grievance procedures
and incapacity processes

7. Representation on various com-

mittees, including Employment

Equity and OHS

General Meetings with members

9. Bilateral meetings with manage-
ment

10. Service provider benefits including
discounts on services and stays
at holiday resorts
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If you have not yet joined Hospersa,
please contact your Shop Steward
or the Provincial Office (see below)
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