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THIS report deals with developments 
at the Public Health and Social 
Development Sectoral Bargaining 
Council (PHSDSBC) meeting held on 
26 April 2017. 

As it was previously reported we 
declared a dispute in the PHSDSBC 
regarding three matters, namely 
Amendment to PHSDSBC Resolution 
2 of 2010 (Rural Allowance for Public 
Health Sector), Introduction of Rural 
Allowance for Social Services 
Professionals and Amendment to 
PHSDSBC Resolution 1 of 2009 
(OSD for Social Services 
Professionals and Occupations – 
revision of entry levels). 

The matter was not settled at 
conciliation and referred for arbitration 
for employees who are in essential 
services. Trade unions called for a 
Special Council meeting in which the 
employer tabled a draft framework 
agreement on payment of Rural 
Allowance and Amendment of the 
Occupational Specific Dispensation 
(OSD) for Social Services 
Professionals and Occupations. We 
took the draft agreement to study and 
made proposals on clauses that we 
were not in agreement with. In the 
next meeting we provided the 
employer with proposals and 
amendments of some of the clauses 

in the draft agreement.  The Majority 
of the proposed amendments were 
incorporated in the draft agreement. 

However parties could not agree on the 
first clause under the objectives which 
reads as follows: “To provide a 
framework, which will serve as a 
basis for parties to negotiate and 
enter into an agreement for payment 
of rural allowance in the Social 
Development Sector within the 
PHSDSBC”. We are of the view as 
labour that it should read in the 
following manner: “To provide a 
framework, which will serve as a 
basis for parties to negotiate and 
enter into an agreement for payment 
of rural allowance in the PHSDSBC”. 
The inclusion of Social Development 
Sector means that Social Services 
Professionals in other departments will 
not be included in the agreement. As 
labour we feel strongly that we cannot 
enter into an agreement that will 
exclude other Social Services 
Professionals who are our members 
and in our sector.  

We will keep you posted on 
development. 
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10 Good Reasons to Join Hospersa 

 
1. Individual indemnity cover of up to 

two million rand per member 
2. Death benefit of R3 993 for principal 

members after 6 months of member-
ship 

3. Professional legal assistance for 
labour-related issues at the 
Bargaining Council / CCMA and 
Labour Court 

4. Collective bargaining negotiating 
salaries and other substantive con-
ditions of employment 

5. Trained, democratically-elected shop 
stewards 

6. Representation at disciplinary hea-
rings, grievance procedures and inca-
pacity processes 

7. Representation on various com-
mittees, including Employment Equity 
and OHS 

8. General Meetings with members 
9. Bilateral meetings with management 
10. Service provider benefits including 

discounts on services and stays at 
holiday resorts. 
 

To stay up to date with feedback from 
Hospersa we urge all members to follow us 
on Twitter (@hospersaonline) and join our 
Facebook group (hospersa online) as soon 

as possible.   

    
All updates and newsletters are also placed 

on our website (www.hospersa.co.za) 


