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Date: 26/05/2015
To: HOSPERSA, NEHAWU AND CCRAWUSA
Dear colleagues

Re: reviewed Final Offer by the Emplover

Salary increase

The employer offer an increase across the board for all the facilities as indicated in the attached
table of wage negotiations for 2015-2016, SAVF Louis Hildebrandt which offers only 3% across
the board will not move from the offer.

Minimum wage

The facilities are currently offering R2385.00 minimum wage, therefore the minimum wage will
remain the same this financial year of 2015 - 2016 this is a reviewed offer, the initial offer was to
increase minimum wage by average percentage at the end of the Negotiations.

100% guaranteed 13" cheque - the employer has reviewed its previous offer of the 13th cheque
of 95% back to 94 % this was suggested by the parties in the bargaining forum, this enables the
employer to move from the 4% salary increase to the new percentage stipulated in the table.

Minutes of the previous wage negotiations meeting will be submitted before the next date
(05/06/2015)

Report compiled by

Richard N Hlungwane
Human Resource Manager
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HEALTH AND OTHER SERVICE PERSONNEL
TRADE UNION OF SOUTH AFRICA

PE PRETORIA NATIONAL OFFICE
; Building C
242 Jean Avenue

Die Hoewes

CENTURION
0157
52 17474
LYTTELTON
0141
HEALTH AND OTHER SERVICE PERSONNEL ® (012) 664-6302/664-6304/664-6305/664-6332
TRADE UNION OF SOUTH AFRICA F (012) 664-6377

e-mail: bongi@hospersa.co.za

Update/Report no. 3 of 2015 (SAVF)

SAVF SALARY NEGOTIATIONS HELD AT SAVF HEAD OFFICE
DATED 21 MAY 2015

This was the third sitting of the negotiations for the current financial year.
The Employer in this sitting was expected to present the financial
statements of the different SAVF institutions.

The Employer presented the financial statements, and together with
Labour these were perused.

Labour indicated to the Employer that we noted the finances, but the 4%
across the board is very little. The Employer was requested to try and
see what else could be done to improve the % increase.

Labour proposed the following: (These proposals were without
prejudice):

1. That labour is prepared to concede on the basic salary demand, as
this is going to advantage new Employees, who are to be
employed post the negotiations, but not our current members.

2. That Labour is prepared to forgo the 2% increase on the 13™

cheque. The reasoning is that this is a once off payment, and that



the members will gain more by an increase in the improvement in
the percentage salary increment.
The Employer is to go back and make calculations and come up with
a report on how these proposals by labour can assist in the

improvement on the offer.
oS5
Date of next meeting:-86 June 2015.

Provinces to please bring this information to members and collate

mandates before the next meeting.



